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Itôs a real mouthful if you say it all out loud: ñCongregational 

Church of Birmingham, United Church of Christ.ò Hearing that, 

you know for sure itôs a church (we say so twice!). You might not 

find it on a map, though, because the Congregational Church of 

Birmingham moved out of the city of Birmingham, Michigan in 

1966. Weôre really in Bloomfield Hills, just north up Woodward 

Avenueða major thoroughfare of the Detroit metropolitan areað

from our namesake city 

But a church isnôt a ñwhereò so much as a ñwho.ò CCB/UCC also 

has a very nice building with excellent acoustics and a sanctuary 

that invites dramatic presentations, but we arenôt a building, 

either. That building sits on nine acres of beautiful wooded land 

in an upscale suburb, adjacent to the legendary Cranbrook 

educational and art community, surrounded by  manicured 

gardens. But we are not about property, we are about people. 

  

So who are we? 

We conscientiously strive to follow 

Jesus Christ by being a friendly and 

welcoming community, not merely 

tolerant and inclusive, but actively caring 

about all people of all origins, customs, 

sexual orientation or family 

configuration. We advocate being keenly 

attentive to environmental and social 

justice issues.  We take seriously the 

charge given us by God to love our planet earth, care for it and preserve its resources for generations 

to come. This starts with our own piece of land, where we worship outdoors in our garden during the 

summer months, maintain a memorial garden, and grow produce in plots open to the community.  

We are excited by our many outreach and 

volunteer programs. We partner with churches 

and helping organizations in the nearby cities of 

Detroit and Pontiac, with Congregational 

churches in Mexico, and participate in the UCCôs 

wider mission campaigns. Our members 

participate in Habitat for Humanity work locally 

every year, and work groups traveled to New 

Orleans to help rebuild after the hurricanes. We 

host the residents of a homeless shelter for a 

week every year and built shower facilities in 

part to serve them and other visitors in need. 
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We are family oriented and deeply 

committed to Christian education among 

both the children of our community as 

well as adults.  We encourage all 

members to exercise their talents and 

special gifts for music, dance and other 

arts, recognizing that a receptive, loving 

audience not only builds confidence but 

also enriches our worship experience and 

our participation in our broader 

community, our creativity reflecting that 

of our maker.   

While the churchôs location and building do not define the congregation, they do significantly 

reflect decisions weôve made and are factors determining who comes here to worship today. When 

we decided to move to this site and completed a new structure in 1966, there were among us those 

who felt we should have stayed in the small-town setting of Birmingham where it was easier to walk 

or bicycle to church. Instead, we moved to a site easily accessible by car off a major thoroughfare 

with ample private parking, which helped us to become a regional rather than a neighborhood church. 

Most members live within a 20-minute drive, but we have regular participating members who drive 

an hour or more to join our community. Weôve thus become a people who share in a point of view on 

faith and what it demands of us, rather than geographic proximity.  Thatôs different from how it 

started. 

Where it began 

The Congregational Church of Birmingham was founded in 1953 and we still have among us 

people who remember the early days of worshipping in homes of the 41 signers of the original 

covenant, including a couple of those signers. In less than a year, though, theyôd purchased a former 

Presbyterian church that became the congregationôs home for the next 13 years. 

 When the United Church of Christ was formed in 1958, CCB was among the first to join, 

finalizing the relationship in 1960. Some members split away at this point to form a different church. 

Others went with them a few years later when our new building moved out of the city and away from 

what they saw as traditional church architecture.  

Turning points 

These were the first among several turning points when CCB made a decision to 

embrace a wider definition of Godôs family and lost some members who didnôt agree. 

It happened when the congregation decided to relocate, again when it stood up for 

racial equality during the civil rights battles of the 1960s, again when we elected a 

female senior pastor, again when the congregation became the first in our area to 

embrace the Open and Affirming (ONA) initiative within UCC and reached out to 

welcome those of all sexual orientations. 

 Generally, these divisions took the form of ñagreeing to disagree.ò The recent 

ONA vote was noteworthy for the way those voting on opposing sides embraced in 

the center aisle of our sanctuary afterward, but some have chosen to leave us because 

of our decisions, and others have chosen to join for the same reasons. And some have stayed with the 
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congregation despite being on the ñlosingò side at times. We havenôt always taken the safe or easy 

path, and that defines us, too. 

A consistent ñopening outò perspective has not 

rendered CCB immune to the cultural changes 

around us. Like most churches in mainline 

Protestant denominations, our numbers are 

smaller today than in the 1960s.  We embrace 

UCCôs ñStill Speakingò campaign with energy 

and faith that weôll continue to draw new 

members (as weôve done, remarkably, during the 

current interim pastorate). We hope that recent 

outreach and growth initiatives will mean that we hear less of the expressions ñbest-kept secretò and 

ñI never knew there was a church like this,ò than we have in the past few years. 

  

Going forward 

While not a ñneighborhood churchò, CCB is situated in an upscale suburb served by high quality 

school districts. Weôre centrally located among the 

metropolitan areaôs many cultural attractions, yet only a short 

distance from natural lakes and forests offering outdoor 

activities in all seasons. Our location, then, is among the 

healthiest in a region recently beset by economic and cultural 

upheaval. We stand on solid ground, able, willing and engaged 

in the work of spreading Godôs good news to a community 

where the other sort is too often prevalent. 

 

Our previous pastorôs parting message to the congregation 

included a suggestion that we consider renaming the church. 

The current name, she said, reminds us of who we have been 

and where weôve come from, but it might be good to 

consider a name that tells who we have become and where 

weôre headed. And maybe, just maybe, it could be shorter 

and easier to say when weôre recording a telephone message 

or greeting visitors. Something more about who and less 

about where.  
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Date:    April 22, 2010             Position to be filled:  Senior Minister 
 

United Church of Christ 
 

LOCAL CHURCH PROFILE  
FOR LOCAL CHURCHES SEEKING NEW LEADERS  

 
 

Local Church 

Statement of Consent 

 
The covenantal relationship between a church and those called by that church to serve as pastors and teachers and 
in other ministerial positions is strengthened when vital information is openly shared by covenantal partners.  To 
that end we attest that, to the best of our abilities, we have provided information in this profile that accurately 
represents our church.  We have not knowingly withheld any information that would be helpful to candidates.  As 
the committee charged with the responsibility for identifying and recommending a suitable new minister for our 
church, we have been authorized to share the information herein with potential candidates. 
 
We understand that a candidate may wish to secure further knowledge, information, and opinion about our 
church.  We encourage a candidate to do so, recognizing that an open exchange of relevant information builds 
the foundation for continuing and healthy relationships between calling bodies and persons seeking a ministry 
position. 
 
 

 

____________________________________________                July 1, 2010   
            Signature of Search Committee Chairperson                                                     Date  
 

Church:  
 

Name:   The Congregational Church of Birmingham 
 

Address:   1000 Cranbrook Road 
 

City, State, Zip:  Bloomfield Hills, MI  48304-2725 
 

Search Committee Chairperson or Contact Person: 

Name:   William Newman 
 

Address:   1000 Cranbrook Road 
 

City, State, and Zip: Bloomfield Hills, MI  48304-2725 
 

Telephone:           248-646-4511 
  

Fax:           248-646-9375 
 

 Email:                         bruinz@msn.com   cc: ccbchurch1000@sbcglobal.net 
 

mailto:bruinz@msn.com
mailto:ccbchurch1000@sbcglobal.net
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    Date:         April 22, 2010              Position to be filled:  Senior Minister  

LOCAL  CHURCH PROFILE  
FOR LOCAL CHURCHES SEEKING NEW LEADERS  

 

Please return the completed document to your conference or association office. 
 

1. Church:    The Congregational Church of Birmingham 
 

2. Address:   1000 Cranbrook Road 

 City, State, and Zip:        Bloomfield Hills, MI  48304-2725   

 Church Website:  www.ccbucc.org 
 

3. Name of Search Committee Chairperson/Contact Person: 
 

Name:   William Newman 

 Address:   1000 Cranbrook Road 

 City, State, and Zip: Bloomfield Hills, MI  48304-2725 

 Telephone:  248-646-4511 

 Email:   bruinz@msn.com   FAX:  248-646-9375 

     cc:  ccbchurch1000@sbcglobal.net 
 

4. Conference/Association Staff Person Assisting Our Church:  
 

       Name:   The Rev. Thomas Webster 
 

 Address:                            5945 Park Lake Road 

 City, State, Zip:  East Lansing, MI  48826-1006 

 Telephone:  517-332-3511 x: 207 

 Email:   thwebster@michucc.org  FAX:  517-339-2621 

           
 

5. Membership:  (as reflected in the eleven-year UCC Statistical Report for our church; ñest.ò 

indicates figure is an estimate)                               

 Last Year 5 Years Ago 10 Years Ago 

a.  # Church members 257 337 (est.) 585 

b.  Average attendance at worship 103 159          171 

c.  Average participation of children/youth in C.E.        45   59           58 

d.  Average weekly participation in adult education        12          12  12 

e.  # Members who are ordained clergy 3 1  4 

http://www.ccbucc.org/
mailto:bruinz@msn.com
mailto:ccbchurch1000@sbcglobal.net
mailto:thwebster@michucc.org
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6. Profile of Congregation 

 Estimate percentage of congregation.  Each category should add up to 100%. 

 a.  Age: (actuals, not survey responses) c.  Family units: (per survey resonses) 

  

 __10_ % ages     0 - 20     27   % couples with children at home 

 __20  % ages   21 - 40     46  % couples without children at home 

     40  % ages   41 - 65     25  % single 

     30  % ages   Over 65       2  % single parent with children at home 

   
 

 b.  Education level of adults: d.  Occupation of adults:  
      0  % completed less than high school    18  % management                          

      4  % high school graduates    20  % education                             

    11  % some college/vocational school    35  % professional 

    42  % college graduates      9  % technical 

    43  % graduate school      5  % service 

   _ _6_% self-employed  

          8   % other 
    

  

e.  Employment:  

      47  % employed 

      11  % not currently employed 

   42  % retired  
  

f.  Describe the racial-ethnic makeup of your congregation: 

         

                98% Caucasian, 1% Asian, 1% African American 

 

CHURCH FINANCES  
    

(Figures reflect the eleven-year UCC statistical reports as well as the churchôs annual reports.)   
                       
 Last Year 5 Years Ago 10 Years Ago 

7.  Total Church Income  $ 255,100 $ 440,100 $ 318,000 
 a. Members offerings and pledges  $ 214,000 $ 232,600 $ 280,000 
 b. Interest from investment or endowments       $ 8,600 $ 2,800    $ 8,800 
 c. Principal reduction (endowments or   

         investments) 
0 0       0 

 d. Rentals      $ 9,900 $ 7,200    $ 8,900 
 e. Special Fundraising      $ 6,400 $ 16,000    $ 8,600 
 f. Other (*Capital Campaign)    $ 16,200 $ 181,500*  $ 11,700 
 

If the church has conducted an annual stewardship campaign, list results for the past two years: 
 

2009: Goal: $ 220,000               Pledges: $ 200,400               Actual Received: $ 191,500 

2008: Goal: $ 218,800               Pledges: $ 193,000               Actual Received: $ 193,800            

   
 

 

ñSo we who are many, 

are one body 

in Christ . . .ò 
 

Romans 12:5a 
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  Last Year  5 Years Ago  10 Years Ago 

8.  Total Operating Budget $ 260,573 $ 460,100 $ 320,750 
 a.  Our Churchôs Wider Mission Basic Support     $ 4,000     $ 4,650   $ 12,000 
 b.  Our Churchôs Wider Mission Special  

           Support 
      $ 528        $ 650     $ 2,000 

 c.  Other gifts   $ 11,045     $ 18,200   $ 16,750 
 d.  Current local expenses $ 245,000  $ 254,300  $ 290,000 
 e.  Annual capital payments       0      0      0 
 f.  Other debt (Capital Campaign)       0  $ 182,300      0 

 

9.   Identify UCC special offerings the church receives throughout the year and the amounts 

from last year:     $ 6,395 

 
$ 2,042    One Great Hour of Sharing  

$ 1,278    Neighbors in Need 

$    979    Christmas Fund 

$ 1,224    Strengthen the Church  

$    872    Basic Support for Our Churchôs Wider Mission (Only if received through special offerings and  

           not included as a regular budget item in #8 above.) 

 

10.  Mission 

a.  Beyond your contributions through the UCC, name the most significant local or global  

 missions/ministries or agencies that were financially supported by your local church last  

 year and the amount of support:    $ 8,647 
 

 Name Amount 

1. Ruth Ellis Center                                                                                                  $ 517 

 

2. Toys for Trinity St. Markôs (in kind and $)                                                      $ 1,850 

 

3. Lighthouse (in kind and $)                                                                                $ 4,780 

 

4. South Oakland Shelter (in kind and $)                                                              $ 1,500  

       
b. What mission project has excited your church the most in the past three years?  Why? 
 

South Oakland Shelter ï with our sister church, we house homeless people for one week each 

year.  It takes a huge effort in terms of time, food and financial support.  The entire Church is 

engaged.  It is a front line mission which is very appreciated both by the clients and by our 

church members. 

 

 11.  Indebtedness 
 

 a. Total amount of outstanding mortgages/capital debt:     $ 0 
 

 b. Total amount of other debt:     $ 32,750  

  Describe:  New furnace financed by the congregation 

 

   c. Are payments current?    _X  yes   no 
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12.  Capital Campaigns: 
 

a. If the church has had capital campaigns in the last ten years, note goal and results: 
 

Goal:   $ 350,000 Outcome:   $ 343,000                   
                     

      b.   What projects were undertaken as a result of your capital campaign?     
 

                       Church renovation (including furniture) 

                Mission support   

 

         c.   Was there a mission or outreach component to the campaign?   ___X___ Yes        _____ No 
 

   d.   If a capital campaign is underway or anticipated, describe it:  None underway or anticipated 

      

 

13.  Assets held by the Church: 
 

a. Reserves (savings):  $ 115,000    
 

b. Endowments/Investments: $ 281,000 
 

c. Describe buildings and property of your church except the parsonage: 

 

 9 acre property, partially wooded, paved parking, grove for outdoor worship, recreational area, 

excellent landscaping and gardens, equipment storage garage 

 Church (30,000 sq ft), built 1966, 320 seat Sanctuary, choir balcony, 11 classrooms, fellowship           

hall, kitchen, pantry, offices, several multi -use rooms 
   

 
      d.   Is the church building (including sanctuary and offices) handicapped accessible? 
 Yes __X___        Partially (specify) ________________________________________     No _____   
  

 Is the pulpit handicapped accessible?  Yes _____     No__X___ 
 

      e.    If a building program is projected or underway, describe it, including estimated 

      date of completion:     NA 

 
f.    If the church owns a parsonage, describe it:     NA 

Address: 

City, State, Zip: 

Number of Rooms:  Number of Bedrooms:  Number of Bathrooms: 

Description: 

             Distance from Church:               Handicapped Accessible?    Yes ____    No ____   Partial ____ 
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FINANCIAL SUPPORT OF MINISTERIAL LEADERS  

 

14.  If your conference has compensation guidelines, do you follow them? 
 

_____ yes           __X__ yes for some compensation items but not all          _____ no 
 

Does the church consider this position to be full time or part time? 

___X___ Full Time        _____ Part Time (specify) __________________________________________ 
 

How will church members be supportive of a part time or bivocational pastor who may need 

another job to supplement the church salary?  

 

       This is a full time position. 

 

15.  Salary History 
 

To provide a profile of salaries for the position you are seeking to fill, indicate salaries at the beginning 

and ending of the ministersô tenure.  Do not include interim positions.  If a parsonage is provided, insert 

the letter ñPò in the space provided.  Provide information for the last 3 leaders or the last ten years. 

 Start Date End Date 

Year Salary Housing Parsonage Year Salary Housing Parsonage 

a. Last 02 42,400 22,200 NA 09 27,500  41,000 NA 
b. Previous 93 32,750 20,000 NA 00 35,518 27,477 NA 
c. Next 

previous 
85 NA NA NA 90 34,000 20,000 NA 

 

16.  During the above period, has your church ever failed to fulfill its financial obligations to its    

pastor?  _____ yes  __X__ no If yes, please comment: 
 

17.  Salary, Benefits, and Expenses Offered 
 

a. Cash salary offered:  Negotiable; see conference guidelines    

 Conference recommended salary range:  $ 42,490 - $ 62,466 

 b. Housing: $______TBD______ 

   ___X__ Housing allowance only     _____ Parsonage only _____ Would consider offering either 
 

 c. Customary benefits:  
     X  Vacation:  ___4____ weeks annually  

     X  Maternity/paternity leave 

     X  UCC Retirement Annuity (14% of salary and housing) 

   X  UCC Life and Disability Insurance Benefits 

     X  UCC Health Benefits 

     X  UCC Dental Benefits  

     X  Social Security/Medicare Offset 

  _X__ Continuing Education Funds 

     X  Continuing Education Time 

     X   Sabbatical Leave  

  _X__ Other benefits (specify)    __Cell phone reimbursement______________________ 
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d.   Ministry Expenses 

   X    Travel Reimbursement 

 _X__  Meeting Expense Reimbursement 

 _X__  Books and Periodicals 

 _X__  Reimbursement of Criminal Background Check Fee 

 TBD   Moving Expenses 

 

COMMUNITY CHARACTERISTICS  

 

18.  Population 
 

a. Population of total city or town in which your church is located: 

City of Bloomfield Hills:  14,000 

Oakland County:  1,202,174 

b.   Describe the population by racial-ethnic category and identify the source of the information: 
 

 White Black Asian Latino Other 

Bloomfield Hills 89% 2% 7% 1% 1% 

Oakland County 83% 10% 4% 2.5% .5% 

 

 

19.  Economic Factors 
 

Identify major sources of employment/income in your community: 

 

 a.    Health Care:  10 of top 20 employers are health care related 

 

 b.   Research and Development 

 

 c.    Automotive Supply Chain 

 

20.  General Description 

a. Describe three distinctive attributes of your community: 
 

1.  Good Schools, including 13 institutions of higher learning within the County 

 

2. Abundance of recreation, parks, nature, lakes, and cultural activities 

 

3. Global awareness:  394 foreign owned firms from 21 countries 

 
b. Identify major t rends you envision in your community during the next five years: 
 

1.    Consolidation of municipalities due to decrease in population 

 

2.     Reduction in municipal and educational services 

 

3.     Continued movement of Urban Population to distant Suburbs 
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c. List three or four problem areas confronting your community that members feel your church 

should address: 
 

1.     coping with 13% local unemployment 

 

2.     support groups focused on the effects of downsizing of automotive sector on parishioners  

 

3.     broader outreach to address decreased population-leaving residents with increased costs for  

services and infrastructure 

 

      4.     filling the need of current inadequate social service support for poor and homeless 
 

d. Indicate Mission Activities 
  

1. In whi ch your church participates as a part of its mission in the community: 
 

South Oakland Shelter  (housing homeless people for one week per year) 

Trinity St. Marks in Detroit 

                    Lighthouse of Oakland  (food & clothing for the poor) 

Haven  (for abused women) 

Ruth Ellis Center  (for LGBT teens) 

Oakland County Prison  

 

2. In which your church expects the leader you are now seeking to participate: 

 

                    ALL  

 

e. Describe how your church building is now being used by the community: 

 

 Performing Arts Troupe  

 AA/NA/SA 

 Garden Clubs 

 Music Recitals 

 

f. Indicate the number of school districts from which members of your church are drawn: 
 

    one   two    X  three or more 

 

 

CONGREGATIONAL LIFE  
 

         (Add *** if the information came from a survey of the congregation)  

1.  Identify major trends you envision in your church in the next five years 

 

a.   to be more inclusive and affirming  

b.   to be more attractive to families with children  

c.   to grow membership 

d.   to offer attractive educational opportunities for adults and youth 

e.   to continue activities (e.g. Sunday Brunches) which enhance community cohesion 
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2.  Planning 
 

a. All churches do planning.  How would you characterize the way planning is done in your church? 
 

An annual calendar of events is developed by the Church Council with input from each Board and 

Committee.  Monthly revisions/additions are implemented at monthly Council meetings.  The ñMinisterôs 

Advisory Teamò meets regularly with the minister to conceive and suggest future church events. 
 

b. What expectations do you have of the person you are seeking in relation to the planning that takes 

place? 
    

             We expect our minister to be actively involved in both short and long term planning, including ideas 

             that shake us up and inspire us. 
 

c. When is the last time your church undertook a period of discernment and long-range planning in 

an intentional way? 

 

We are constantly involved in long range planning.  Three years ago we underwent a sustained series of 

long-range planning with a trained consultant. 
 

d. What were the outcomes of your intentional long-range planning?   
 

We have generated new ministries, a statement of inclusive and affirming welcome, a continuing 

discussion on how to become more inclusive, including an ongoing ñLetôs Talkò series, new youth and 

young adult ministries, new emphases on youth and adult choir, new Christian Education organization 

around Creation Stations, new offerings in adult study of the Bible and contemporary theological 

criticism. 
 

e. Does your church have any plans to undertake a period of intentional long-range planning in the 

future?  
 

We are always interested in intentional long-range planning, in concert with the Church Council and our 

Boards and Committees. 
 

3.  Reflections on Congregational Life 
 

Comment on the following with what you believe to be the generally-held responses of the congregation.  If 

more space is needed, use additional pages. (Add *** if information came from a survey of the congregation.) 
 

a. Identify the three most important faith experiences or events in the history of your church and the 

year each took place: 
 

 Event        Year 

 

 1.    Choosing to Become an Open and Affirming Congregation            2006 

 

 2.     Disciples Bible Study             2004-2009 

 

 3.     Major renovation of Sanctuary and Fellowship Hall                      2005-2006 

 

b. Identify the most challenging faith experience or event in the life of your church in the last three 

years and what the church learned from it: 

 

       Decision to become Open and Affirming; some people left the church, some very good people came into  

       the church.  We learned to give priority to doing the right thing, rather than the most prudent thing. 
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c. What is God calling your church to do/become over the next few years? 

 

             Build a faith community, meeting the needs, interests, and concerns of our members more completely and 

profoundly. 

             Become more inclusive and mission oriented. 

             Share this churchôs experience in doing Godôs work with the wider community. 

 

 

d.   Describe how the church expects the person you are seeking to help your church reach these goals:  
 

             Give guidance to the accomplishment of our mission, be a reflection of who we are, 

             personify the church in his/her conduct of ministry. 

 

 

 

e.   Chose the statement that most accurately describes the theological/faith stance of your church: 

      You may check more than one. 
 

    We tend to be theologically conservative. 

    We tend to be theologically moderate to conservative. 

    We tend to be theologically moderate. 

     X  We tend to be theologically moderate to liberal. 

     X  We tend to be theologically liberal. 

       We tend to be quite diverse theologically. 

    Other 

 
 

 f.    Describe the educational program of your church: 
 

Identify the curriculum/a used in your church school and the person or committee responsible for 

selection of curriculum/a: 

 

The Board of Christian Education is responsible for the selection of curriculum, aided by a C.E. Advisor.  

We currently use what is called ñCreation Stationsò ï a rotation among sites that use story telling, crafts, 

movies, etc. to communicate the educational objective of the day. 

 

 

Indicate resources used for Confirmation and the person or committee responsible for the selection 

of these resources: 

 

The Senior Minister conducts Confirmation classes, using the curriculum he/she chooses. 

 

 

Are there educational opportunities for all ages? 

 

Yes.  Adult education more ad hoc.   
 

 

 

 

 

 




